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ARTICLE I - RECOGNITION 
The Board of Education recognizes the Fmingdale Association of Administrators and 
Supervisors, hereinafter referred to as "FAAS," as the exclusive negotiating 
representative of all certificated administrative and supervisory personnel. 
The term "administrator" or "supervisor" includes, principals, assistant principals: 
directors, coordinators, chairpersons and instructional associates (see Schedule B 
attached). 
ARTICLE I1 - TERM 
The term of this agreement shall be July 1, 2005, through June 30, 2009. This contraci 
replaces all contracts, addenda andlor memoranda covering employees currentlj 
represented by the FAAS and all predecessor associations. 
ARTICLE I11 - NEGOTIATIONS 
Upon request of either the FAAS or the Board of Education, hereinafter referred to as 
"Board," meetings shall be held between representatives of both parties for the 
purpose of negotiating. Such negotiations to be in accordance with the Public 
Employees Fair Employment Law (Taylor Law). Nothing contained hereinafter shall 
restrict the right of the Superintendent to consult or discuss with any school 
administrator or supervisor matters involving the administration and operation of the 
school. 
Any agreement reached in negotiations sha2 immediately be placed into writing and 
initialed by representatives of both parties. 
Before the Board adopts a change in policy, regulations, or practice not covered by 
the terms of this agreement, which affect salary, fringe benefits, working conditions 
or matters related thereto, the Board or its designee, will notify the FAAS that it is 
considering such a change. FAAS shall have the right to negotiate on such proposed 
changes with the Board provided that it files such a request with the Board within five 
working days of receipt of said notice. 
Both parties shall make available to each other for inspection all records pertaining to 
matters being negotiated. 
If the Board and FAAS cannot agree on a proposed contract change, the present 
contract shall remain in full force and effect until its expiration. 
ARTICLE IV - BOARD POLICY, PRACTICE AND REGULATION 
1) Grievance Procedure 
A. Declaration of Policy 
In order to establish a more harmonious and cooperative relationship between 
teachers, administrators, and members of the Board of Education which will 
enhance the educational program of the Farrningdale UFSD, it is hereby declared 
to be the purpose of these procedures to provide for orderly settlement of certain 
differences promptly and fairly as they arise and to assure equitable and proper 
treatment of administrators pursuant to established policies, rules and regulations 
of the District. The provisions of these procedures shall be liberally construed for 
the accomplishment of this purpose. 
B. Basic Principles 
It is the intent of these procedures to provide for the settlement of differences 
at the earliest possible stage of the procedures in a fair and equitable manner. 
The resolution of a grievance at the earliest stage is encouraged. 
Every FAAS administrator shall have the right to present grievances in 
accordance with these procedures, fiee fiom coercion, interference, restraint, 
discrimination or reprisal - either directly or indirectly. 
Every FAAS administrator shall have the right to be represented at any stage 
of the procedures by no more than three persons of hisher own choice. The 
central administration shall also be entitled to an equal number of persons. 
Each central administrator shall have the responsibility to consider each 
grievance presented to himher and make a written determination within the 
authority delegated to himher and within the time specified in these 
procedures. 
Each party to a grievance shall have access to all written statements and 
records pertaining to such case. 
All hearings shall be confidential. 
It shall be the responsibility of the chief administrator of the District to take 
such steps as may be necessary to give force and effect to these procedures. 
Modification of this procedure shall be instituted in the same manner as in the 
original development of this grievance procedure. 
9. The h c t i o n  of these procedures is to assure equitable and proper treatment 
under the policies and the rules of the District. 
10. All rules and regulations pertaining to personnel shall be written and a copy 
shall be made readily available to all FAAS administrators in the library of 
each school building. 
C. Definitions 
A Central Administrator shall mean any professional employee 
responsible for exercising any degree of supervision or authority over a 
FAAS Administrator. 
A FAAS administrator shall mean any employee whose position requires 
certification by the State Education Department, or any group of such 
employees, who do not fall under the definition of Central Administrator 
above. An FAAS administrator shall also mean the FAAS, but FAAS may 
enter only class or group grievances involving more than one person or the 
bargaining unit as a whole. 
Chief Administrator shall mean the superintendent of the District or 
hisker designee. 
Immediate Supervisor shall mean the individual to whom the FAAS 
administrator is directly responsible. 
FAAS representative shall mean the person or persons designated by the 
aggrieved administrator as hisher counsel or to act on hisker behalf. 
A Grievance shall be defined in two parts as follows: 
A Contract Grievance shall mean any claimed violation, misinterpretation 
or misapplication of a stated, specific provision of this Contract expressly 
covered herein. Such a grievance shall describe the specific provision of 
the Contract claimed to be violated. 
A Policy Grievance shall mean any claimed violation, misinterpretation or 
inequitable application of any existing laws, policies, rules or regulations 
of the school district, which relate to or involve a FAAS administrator in 
the execution of the duties assigned to himher. 
In the absence of a specifically described provision of the Contract 
claimed to be violated, the grievance shall be presumed to be a policy 
grievance. 
2. Day, as used in these procedures, shall be a day in which school is legally in 
session. 
D. Procedures 
1. Stage 1 
The aggrieved FAAS administrator shall present hisker grievance in writing 
to hisher immediate supervisor who shall discuss the grievance with the 
aggrieved FAAS administrator or with the administrator and hisker 
representative(s), if any. In the event that the FAAS administrator has a 
representative, authorization for such representation shall be presented to the 
parties involved and representatives shall present a written statement of 
grievance in lieu of one signed by the FAAS administrator, but certified to its 
accuracy by the grievant. 
The immediate supervisor shall render hisher determination in writing to the 
aggrieved administrator within three school days after the grievance has been 
discussed by the parties concerned. 
Failure to adhere to the stipulated time limit at each stage may result in the 
aggrieved proceeding immediately to the next stage. 
If such grievance is not satisfactorily resolved at this stage, the aggrieved 
FAAS administrator may proceed to the next stage. Failure of grievant to 
proceed to the next stage within ten days shall terminate the grievance. 
2. Chief Administrator Stage 
a. Within ten (10) school days after a determination has been made at a prior 
stage, the aggrieved FAAS administrator may make a written request to 
the chief administrator. If the Superintendent designates an Assistant 
Superintendent to act in hisker behalf, he/she shall also delegate full 
authority to render a determination in hisker behalf. 
b. The Superintendent or the Assistant Superintendent shall within two (2) 
school days notify the aggrieved FAAS administrator, immediate 
supervisor and any other administrator previously rendering a 
determination in the case to submit written statements to himher within 
five (5) school days setting forth the specific nature of the grievance, the 
facts relating thereto, and the determination(s) previously rendered. 
c. If such is requested in the written statement of either party pursuant to 
paragraph "b" above, the Superintendent or Assistant Superintendent shall 
notify all parties concerned in the case of the time and place when a 
hearing will be held where such parties may appear and present oral and 
written statements supplementing their position in the case. Such hearings 
shall be held at a time mutually arranged within five (5) school days of 
receipt of the written statements pursuant to paragraph "b." 
d. The chief administrator shall render hisher determination in writing 
within ten (10) school days after the written statements pursuant to 
paragraph "b" and/or "c" have been presented to himher. 
e. If the grievance is not resolved to the satisfaction of the grievant at this 
stage, the aggrieved FAAS administrator must proceed to the Arbitration 
Stage within ten (1 0) days. 
3. Arbitration Stage 
The aggrieved FAAS administrator may request the American Arbitration 
Association to designate a panel of arbitrators experienced in public education 
fkom which, in accordance with the rules then obtaining of the American 
Arbitration Association, an arbitrator will be selected or designated. Either 
party may request a panel consisting of three selected or designated 
arbitrator(s). The arbitrator(s) shall review all matters pertaining to the case, 
hold hearings if deemed necessary, and shall issue hisherltheir written 
determination within a fifteen (15) day period. The determination and award 
of the arbitrator(s) with respect to a Contract Grievance shall be final and 
binding upon the parties. The arbitrator(s) shall, however, be without 
authority to make a binding award with respect to retroactive salary. With 
respect to Policy Grievances, the determination and award of the arbitrator(s) 
shall be advisory. The cost of the arhitrator(s) shall be shared equally. 
4. If the award is advisory, the award shall be submitted to the Board of 
Education, the aggrieved FAAS administrator and hishef representative, if 
any. The parties may accept or reject the award of the American Arbitration 
Association at a joint meeting held within five (5) days of the submission of 
the award. 
E. Distribution of Procedures 
1) A copy of these procedures, and any amendments thereto, or any written 
agreement in effect in which the procedures have been incorporated, shall be 
distributed to all administrators and shall be filed with the State Civil Service 
Commission within fifteen (15) days after their adoption. The procedures 
shall also be open to public inspection with the clerk of the District. New 
employees shall be given copies of this grievance procedure at the time they 
are employed. 
2) If any provision of this agreement is contrary to law, as declared by a court of 
competent jurisdiction or any rule, regulation or decision of the Commissioner 
of Education, or other agency having jurisdiction, then such provision shall 
not be enforced or applied. 
3) Each school building will be supplied with copies of the current Board of 
Education by-laws and policies. New by-laws and policies will be sent to 
each school within thirty days of their adoption. 
ARTICLE V - CONDITIONS OF EMPLOYMENT 
1) Principal - Assistant Principal - Director 
The work year for all principals, assistant principals and directors shall be all 
work days between September 1 and June 30 plus twenty (20) days during the 
months of July and August. A schedule of such additional workdays for each 
administrator shall be established upon the prior approval of the 
Superintendent of Schools. If by mutual consent, an 1 1 -month employee does 
not take off all allowable vacation days during the summer months, the 
unused days shall be taken during the school year and such days shall receive 
the prior approval of the Superintendent of Schools, or be compensated for at 
the rate of 1/220th of hisher annual salary (implementation will be 
administrative regulation). Principals and Assistant Principals may apply to 
the Superintendent of Schools to work a shorter summer period at a pro rata 
deduction in annual salary. 
Principals, assistant principals, or directors appointed on or after August 1 will 
be paid on the basis of 111 lth of their annual salary for each month between 
the time of their appointment and June 30 with no vacation entitlement. 
A principal, assistant principal, or director who terminates hisher 
employment shall be compensated on the basis of 111 1" of hidher annual 
salary for each month's work performed fiom July 1. Partial payment for less 
than a month's work will be based on 1/220th of the principal's, assistant 
principal's or director's annual salary for each day's work. 
A person who is temporarily appointed to a vacated principal's position 
exceeding one (1) month shall receive the same compensation as for a 
permanent appointment to the same position (note: a vacated position means 
that no one is currently receiving compensation for the position). 
Transfer of any professional or non-professional staff member to a school 
shall be made only upon consultation with the employee and the principal. 
2) Chairpersons 
The work year for chairpersons and district physician shall be the same 
as the teachers' work year. However, these employees recognize their 
professional responsibilities and need for flexibility and cooperation in 
their daily and annual work schedule. It is understood that the annual 
work year requires reasonable time to be spent before and after the 
teachers' scheduled work year. Such arrangements shall be made with 
the mutual agreement of the individual chairman and Superintendent 
of Schools. If an individual chairman fails to demonstrate flexibility, 
the Superintendent, with the Executive Board of FAAS shall resolve 
the problem. 
Chairpersons will not be given any scheduled duty assignments. 
Chairpersons shall not be called upon to cover classes of absent 
teachers except in cases of emergency. 
Every effort will be made to provide chairpersons with a telephone, 
adequate office and storage facilities, and some type of secretarial 
help. 
Chairpersons' meetings called by a principal shall take place during 
the school day. 
The Board will evaluate on an as-needed basis requests for 10-month 
chairpersons to be employed as 10.5 chairpersons. 
3) The Board will provide an attorney and pay such attorney's fees and expenses 
necessarily incurred in the defense of any FAAS member in any civil or 
criminal action arising within the discharge of hisher duties within the scope 
of employment and under the direction of the Board of Education in 
accordance with the applicable sections of the Education Law. The Board, 
however, must be given a copy of the summons and complaint by the FAAS 
member within ten (10) days of the time such summons or complaint is 
served. Should the member retain his own attorney, the Board shall be under 
no obligation to pay such attorney's fees or expenses. 
4) The Board reserves the right to establish and abolish positions. No FAAS 
position shall be abolished without five-month prior notice to the incumbent. 
Notices will be issued by March 1 for positions eliminated in the next 
immediate fiscal year or as of the next July 1. Decisions made after March 1 
will carry the five-months' advance notification clause above. 
5) FAAS members shall give the Superintendent four months' advance notice in 
writing of their retirement (except as required in the retirement incentive 
provisions contained in Article XII). 
6) (a) The Board will make payments to administrators who have attained tenure 
in the District for tuition reimbursement as follows: 
, 
- all courses must receive prior approval by the Superintendent; 
- all courses must be graduate credit courses from accredited 
institutions; 
- a course will be approved for those members of the unit who are 
tenured District Administrators while in attendance in the course; 
- reimbursement shall be at the following rate: 
- For a grade of A - 100% 
- ForagradeofB-75% 
- no reimbursement shall be given for a grade lower than B 
(b) Effective July 1, 2005, in the sole non-grievable discretion of the 
Superintendent of Schools, the Board may make payments for tuition 
reimbursement to unit members who at the time immediately preceding 
their promotion to administrative positions in the District, and at the time 
the courses were taken, were tenured District teachers; provided, the 
courses are those for which the Superintendent would have given prior 
approval for tuition reimbursement purposes; the courses are deemed 
relevant by the Superintendent in hisher discretion to the administrative 
position held by such employee; such employee has already attained a 
Masters Degree in Public School Administration and had already attained 
tenure as a District teacher, at the time of promotion to the administrative 
position; the employee makes a request for such reimbursement within 30 
days of being appointed to a District administrative position; the employee 
presents proof at the time of request for reimbursement, to the'satisfaction 
of the Superintendent of Schools, that the courses meet the criteria 
delineated above in subdivision "6 (a)" and the criteria delineated herein at 
subdivision (b) and the employee did not previously receive 
reimbursement from the District or some other source. The determination 
as to whether the aforementioned courses meet any and/or all of the above 
delineated criteria shall be within the sole non-grievable discretion of the 
Superintendent of Schools. Furthermore, the Superintendent may deny 
such reimbursement if, in hisher sole non-grievable discretion, 
reimbursement for such course or courses is unacceptable financially 
and/or budgetarily, andlor it is the Superintendent's opinion that the 
courses were taken an inordinate period of time prior to the employee's 
appointment as an administrator. Notwithstanding all of the above, only 
District teachers who join the District Administrators bargaining unit after 
July 1,2005 may receive this benefit. 
ARTICLE VI - BENEFITS 
1) Flex Benefits Plan 
Effective March 1, 1993 and thereafter, the Farmingdale Union Free School 
District agrees to implement a Flexible Benefits Plan, hereinafter referred to 
as "Plan," in accordance with Section 125 of the Internal Revenue Service 
Code and Regulations. All members of the bargaining unit who make 
application are eligible to participate in the Plan. Participants in the Plan may 
pay for health and health-related expenses, to the extent this plan is currently 
offered by the District to other bargaining units, by way of "pre-tax" payroll 
deductions. These expenses may include health insurance premiums, medical 
bills, dental bills, certain dependent care costs, and other expenses as defined 
and approved by Internal Revenue Service guidelines and regulations. Any 
savings realized by the District, including but not limited to reduced FICA 
payments, shall remain District property. 
2) Sick Leave - FAAS members who work eleven months shall be entitled to 
eleven sick days and three personal days. Employees who work 10.5 months 
would be entitled to 10.5 sick days and three personal days, and ten-month 
employees would be entitled to ten sick days and three personal days. 
3) Leave Allowance 
A. Approved Absences - Deductible fiom Cumulative Allowance 
1. Personal Illness - Temporary - Administrators absent for more 
than five (5) consecutive working days because of personal illness 
must submit a doctor's certificate explaining the nature of the 
illness upon return to duty. 
2. Family Illness 
a. Quarantine: Administrators absent by reason of quarantine 
imposed by doctor's order due to illness caused by a 
contagious disease of a resident member of the household 
will submit a doctor's certificate explaining the order. 
Absence will be approved for the duration of the 
quarantine. 
b. Serious Illness in Immediate Family or of "Substitute 
Parent:" 
Serious illness applies to immediate family and "substitute 
parent" and shall be construed to mean any illness which 
the family physician considers to be of such a nature as to 
require the employee's absence. The administrator shall 
submit a written statement explaining such absence 
substantiated by a physician's statement in those cases 
extending beyond three (3) consecutive school days. 
Immediate family includes spouse and children, 
employee's mother, father, sister, brother. 
"Substitute parent" is defined as a relative with whom the 
administrator has lived for a minimum of twelve (12) 
consecutive months. 
For such serious illness, a maximum of five (5) days' 
absence per year cumulative to twenty (20) days will be 
approved. 
Personal Leave: A maximum absence of three (3) working days 
per year will be approved for personal reasons. Request for such 
absence will be submitted in writing in advance to the 
Superintendent, except in cases of emergency when advance notice 
cannot be given. The category must be stated by the administrator 
taking such days. Valid reasons for making such requests are 
listed below. 
a. Legal Matters: House closing, income tax hearings, 
adoption proceedings, court appearances for traffic 
violations, probating wills, obtaining licenses. 
b. Funerals: Attendance at funeral service of a person the 
nature of whose prior relationship to the administrator 
warrants such attendance. 
c. Ceremonies: Graduation of administrators, spouse, or 
child; day of wedding ceremony; participation in religious 
ceremonies such as baptism, confirmation, circumcision of 
child; honors and awards ceremonies involving the 
administrator's immediate family. 
d. Education: Required educational examinations; attending 
educational meetings not covered by professional trip 
regulations; required parental visits by parents to colleges; 
professional advancement. 
e. Religious Observance: The employee may use personal 
days for religious holiday observances of his~her particular 
faith not covered in the regular school calendar. 
f. Travel Time: Round-trip travel time for any of the above. 
An administrator desiring personal leave for a reason not listed may 
apply for such leave stating the specific reason for review by the office 
of the Superintendent. 
B. Approved Absences - Non-Deductible from Cumulative Allowance 
and Without Loss of Salary 
1. Death in Immediate Family or of "Substitute Parent" 
Five (5) working days of absence will be approved for each death in the 
immediate family or of "substitute parent" as defined in Section A, 
Paragraph 2b of this Article. An additional five (5) days deductible from 
sick leave may be used in each such case. 
2. Death of Relatives 
A maximum of three (3) working days of absence will be approved for 
each death of a relative. Under this sub-division a relative is defined as a 
grandparent, mother-in-law, or father-in-law of the administrator. 
3. Court andfor Governmental Agency Appearance 
The number of days necessary will be approved if one of the 
following conditions exists: 
a. The school district is involved and the administrator is a 
party or witness to the action. 
b. The administrator is to appear as a witness before a 
Federal, State or County Grand Jury. 
c. The Administrator is required to appear before any Federal, 
State, County Town, or Village Agency and is not the 
defendant in a criminal action. 
NOTE: Subpoenas must be presented to the 
Superintendent. 
4. Jury Duty - Notice of jury duty must be submitted to the Superintendent 
within two working days of notice. The administrator shall reimburse the 
District in an amount equal to the jury fee received. 
5. Professional Meetings and Visitations Within or Outside the District - An 
appropriate form requesting approval must be secured from the 
Superintendent. Approval to attend such meetings must be at the 
discretion of the Superintendent. A written report of the meeting may be 
required by the Superintendent within ten (10) days of the employee's 
return to duty. 
6. Holidays - Holidays and vacation periods established in the school 
calendar (from the Tirst day of school to the last day of school) constitute 
approved absence ffom school. 
7. Annual Leave - No services are required of 10-month professional 
personnel during the months of July and August. 
C. Leaves of Absence 
1. Maternitypaternity Leave - Upon request administrators will be 
granted leaves of absence without pay not to exceed two (2) years 
and shall be reinstated in the same or comparable position upon 
return. 
2. Leave for Personal Health, Education, and Family Hardship - 
Members of the FAAS who are on tenure are eligible to take leaves 
without pay not in excess of one (1) year in length for rest, 
restoration of health, h l l  time study as defined by the enrolling 
institution, or the alleviation of hardship involving themselves or 
their immediate family. 
3. Administrator Leave for National and International Program - 
Upon recommendation of the Superintendent of Schools, leave for 
administrators' positions under either national or international 
programs may be granted by the Board to administrators who have 
successhlly completed their required three-year probationary 
period in the School District and who have completed at least two 
(2) additional years of satisfactory service. 
4. Leave for Service in the Local, State, or National Organization of 
the Union - Administrators may be granted unpaid leaves of 
absence for a maximum of two (2) years for service in the local, 
state, or national organizations directly related to the teaching 
profession. Service is defined as hll-time work in an official 
position with the local, state, or national organization. 
5. In connection with unpaid leaves of absence referred to in "4" 
above, the leave may be discontinued by the District at any time 
the administrator discontinues service in the local, state, or national 
organizations. 
6. Administrators on leave of absence without pay shall be permitted 
to perform per diem teaching service. 
D. Extended Sick Leave Allowance - If an administrator's illness is to be 
of an extended duration, a doctor's certificate stating the possible 
duration of said illness must be submitted as soon as possible. 
Administrators whose cumulative allowance is exhausted by reason of 
personal illness shall go on extended leave allowance at the expiration 
of cumulative leave allowance as follows: 
More than 3 but less than 10 years of service in the Farmingdale UFSD: 
St 
.......................................... 1 quarter.. full payment 
nd 
.......................................... 2 quarter.. 3/4 payment 
rd 3 quarter.. .......................................... '/z payment 
th 4 quarter.. .......................................... 1/4 payment 
th 5 quarter.. .......................................... 1/4 payment 
10 to 14 years of service in the Farmingdale UFSD: 
St 
......................................... 1 quarter. ..full payment 
nd 
........................................... 2 quarter. full payment 
rd 
.......................................... 3 quarter.. 3/4 payment 
th 
.......................................... 4 quarter.. '/z payment 
th 
.......................................... 5 quarter.. % payment 
15 to 19 years of service in the Farmingdale UFSD 
St 
.......................................... 1 quarter.. full payment 
nd 
.......................................... 2 quarter.. full payment 
rd 
......................................... 3 quarter. ..full payment 
th 
.......................................... 4 quarter.. 3/4 payment 
th 
.......................................... 5 quarter.. 3/4 payment 
20 years and over of service in the Farmingdale U.F.S.D. 
st 
........................................... 1 quarter. full payment 
nd 2 quarter.. .......................................... full payment 
rd 3 quarter.. .......................................... full payment 
th 4 quarter. ......................................... ..full payment 
th 5 quarter.. .......................................... 3/4 payment 
1. An extended illness is defined as an illness of at least thirty 
(30) consecutive calendar days. 
2. An extended illness must be verified in a written statement by 
an administrator's attending physician. Periodic verification of 
continuance of illness may be requested by the Superintendent 
fi-om the administrator's attending physician. 
3. Payment under these provisions will be less any amount 
received by the employee fi-om Workers' Compensation, Social 
Security for the employee only, or any insurance provided by 
and paid for in full by the Board. 
4. An individual who has been on extended sick leave who suffers 
a relapse or a recurrence of the same illness, or a new illness 
which requires use of extended leave, will assume extended 
leave allowance at the point and rate reached when helshe 
returned to duty prior to such relapse, recurrence, or new 
illness. No individual shall be entitled to more than a total of 
five (5) quarters of extended leave allowance. A quarter is 
hereby defined as fifty-five (55) working days. 
5. The above schedule of payments is exclusive of July and 
August for ten-month employees. 
6. Individuals returning fi-om Extended Sick Leave will be 
credited with a minimum of three (3) days or one (1) day for 
each remaining full month of the school year, if that is greater. 
These days shall be non-accumulative. 
I. The administrator shall receive regular salary less Workers' 
Compensation and Social Security benefits so that the 
administrator will not suffer a loss of income for the number of 
days necessary to recover from the injuries sustained from on- 
the-job injuries. The number of days shall be determined by 
the school physician in consultation with the administrator's 
physician. No days shall be deducted from the administrator's 
cumulative sick leave for such injury. 
a. In order to be eligible for the benefits set forth at paragraph "I", an 
employee must notify the Business Office in writing on forms 
prescribed by the district not more than 10 days after the 
incident/accident . 
b. Notwithstanding the provisions of this Article, an employee who 
returns to work following an absence occasioned by a job-related 
injury and is thereafter absent again due to the originally claimed 
injury, may be required to submit a doctor's note after the first day 
of such additional absence. 
2. A person who has been absent from work for 180 or more 
school days over a period of 240 school days in connection 
with the same incident/accident and who is eligible to retire 
must elect one of the following options: 
Return to work. 
Utilize accumulated sick leave allowance as available and 
thereafter receive as sole compensation Workers' 
Compensation benefits as those benefits are defined by law. 
Receive Workers' Compensation benefits as that term is 
defined by law as sole compensation without loss of sick 
leave entitlement 
Retire. 
F. Health-Dental-Life Insurance 
1. The Board of Education agrees to remain a participating employer in all 
the options of the State Employees' Health Insurance Plan/HIP/HMO or 
other alternative as agreed to by the parties. 
2. For the duration of this contact, the district shall pay 80% of the premium 
of tShkwde New York State Government Employees Health Insurance 
Plan for individual and family coverage. 
3. The District's contribution for FAAS dental insurance shall be $978.33 for 
the 2001102 school year, $l,OlO.6l for the 2002103 school year, $1,045.98 
for the 2003104 school year and $1,082.59 for the 2004105 school year. 
4. All administrators hired effective January 1, 1997 and thereafter shall be 
eligible for health insurance in retirement as provided for in Board policy, 
except that the Board of Education shall pay 80% of the cost of the 
premium or individual or family coverage and the employee shall be 
responsible for 20% of the cost of such premium. Employees hired prior 
to this date shall receive fully paid health insurance upon retirement. 
Eligibility for this benefit shall be limited to unit members who retire Erom 
the New York State Teachers' Retirement System with at least ten (10) 
full years of service with the District or at least eight (8) full years of 
service within the bargaining unit, all immediately preceding retirement. 
5. A $20,000 Group Term Life Insurance Plan fully paid by the Board shall 
be provided to each administrator. 
An option to purchase up to $30,000 additional term life insurance shall be 
made available to the administrator at hisher option. 
ARTICLE VII - REOUIREMENT OF LEGISLATIVE ACTION 
It is agreed by and between the parties that any provision of this agreement 
requiring legislative action to permit its implementation by amendment of law or 
by providing the additional h d s  thereof shall not become effective until the 
appropriate legislative body has given approval. 
ARTICLE VIII - PERSONNEL FILES 
1) Upon request by an FAAS member, helshe shall be permitted to examine 
hisher U.F.S.D. #22 Official Professional File maintained in the 
Superintendent's Office. 
2) No material pertaining to the FAAS member's conduct, service, character or 
personality while serving in this district shall be placed in the file unless the 
FAAS member has had an opportunity to read the material. The FAAS 
member shall acknowledge that he has read such material by ffixing his 
signature on the actual copy to be filed, with the understanding that such a 
signature merely signifies that he read the material to be filed and does not 
necessarily indicate agreement with its content. 
3) The FAAS member shall have the right to answer any material filed and 
hidher answer shall be attached to the file copy. 
4)a. If a FAAS member is requesting to appear before the Superintendent of 
Schools and such appearance may result in a written statement or 
document being placed in the FAAS member's file, the FAAS member 
will be notified of the request for appearance in writing and may avail 
himselfierself of a representative of hisker own choice and all applicable 
provisions of this contract. 
b. A request for a FAAS member to appear before the Superintendent of 
Schools for any purpose which would not result in a written statement or 
document being placed in the FAAS member's personnel file shall not be 
subject to the requirements set forth in (a) above. 
c. If an appearance made in accordance with (b) above should result in a 
disagreement or dispute the resolution of which would be made part of the 
FAAS member's personnel file, the FAAS member may elect to request a 
formal notice of appearance as required in (a) above. 
d. No record, statement, or any other matter arising fkom a meeting between 
a FAAS member and the Superintendent of Schools shall be placed in an 
FAAS member's file unless the provisions of this section have been 
complied with. 
ARTICLE IX - FUNCTION 
The h c t i o n  of each position represented by FAAS shall be in accordance with 
the Board approved job descriptions for such positions. 
ARTICLE X - WITHHOLDING SALARY 
All or a portion of an employee's salary increase may be withheld by the Board of 
Education based upon the written recommendation of the Superintendent that the 
employee's service has been less than satisfactory for the previous year. 
1) The following procedures shall apply in implementing this provision: 
a) The Superintendent shall notify in writing the employee to be affected 
no later than March 1, of each year, of hisker intent to recommend 
that all or a portion of the increase be withheld. 
The aforesaid Notice shall particularize those areas in which the 
Superintendent deems the employee's performance to be less than 
satisfactory. 
The Notice shall also set forth the recommendations of the 
Superintendent as to the specific steps to be taken to correct the 
employee's performance 
The affected employee shall have fiom March 1 to June 1 to improve 
hisher performance to the satisfaction of the Superintendent. 
If after June 1 the Superintendent intends to recommend to the Board 
of Education that all or a portion of the employee's increase be 
withheld, such recommendation shall be in writing with a copy to the 
affected employee. The affected employee shall have the right to 
appeal the Superintendent's decision directly to the Board of 
Education. The appeal shall be heard in executive session of the 
Board at which the affected employee will be entitled to be 
represented by a person of his own choice. The decision of the Board 
on the appeal shall be final and shall be rendered prior to the following 
September 1. 
ARTICLE XI - 3020a PROCEEDINGS 
An FAAS member against whom charges have been filed pursuant to Section 
3020-a of the Education Law shall receive the regular full pay to which helshe 
would otherwise be entitled for a period of fo1.u calendar months commencing 
fiom the date helshe is served with such charges. During the fifth and sixth 
calendar months such pay may be reduced by one-half. Thereafter such 
suspension may be without pay. 
If the FAAS member is not terminated as a result of the charges filed against 
himher, whether by recommendation of the hearing panel or as the result of a 
first level appeal as provided in Section 3020-a, paragraph 5, he/she shall be 
repaid any salary withheld pursuant to paragraph 1 above, less any earnings had 
during this period fiom hisher employment status with the District or any 
employment assumed during the period of suspension. 
It is incumbent upon the District to commence its case within 30 days of service 
of the charges upon the FAAS member or as soon thereafter as the panel is 
convened and ready to start hearings. 
In the event the panel is prepared to commence the hearing within such 30 days 
and the proceedings are not commenced because of the district's failure to start its 
case, or the unavailability of the District's panel member, then the resulting days 
of delay shall automatically enlarge, day-for-day, the period of time during which 
the FAAS member shall receive fill pay. 
The District shall indicate the number of days needed to complete its case, and 
they shall be scheduled consecutively to conclusion, subject to the availability of 
the impartial and the FAAS member designated panelists. 
ARTICLE XI1 - RETIREMENT INCENTIVE 
During the term of this agreement only, the following retirement incentive shall 
be in effect: 
1) FAAS members who satisfy the conditions set forth below shall be eligible 
for and receive the following retirement incentive upon retirement: 
a) $150.00/day of accumulated sick leave entitlement to a maximum of 220 
days; and, 
b) A terminal stipend predicated upon service to the Farmingdale Union Free 
School District as follows: 
at least ten years of service - $3,800.00 
1 1 - 1 5 years of service - 7,600.00 
16 years of service or more - 1 l,4OO.OO 
Payment pursuant to paragraph "a" shall be made within 30 days 
following retirement. Payment pursuant to paragraph "b" shall be either: 
1. Lump sum ~avment - The administrator or supervisor will submit a 
letter of resignation for purposes of retirement by June 15'~ of the 
calendar year in which he plans to retire. For example, if retirement is 
anticipated for June 30, notice must be given by March 1. Upon 
fblfillment of this condition, a lump sum payment shall be made after 
July I", but before August 1. 
Two year period - starting in the calendar year 1993, the administrator 
or supervisor will submit a letter of resignation for purposes of 
retirement by March lSt of the school year preceding the school year at 
the end of which retirement shall be effective. For example, if 
retirement is anticipated for June 30, 1994, notice must be given by 
March 1, 1993. Upon fblfillment of this condition, one-half of the 
terminal stipend referred to above will be added to the 
administratorlsupervisor's salary during this last year and paid in 
regular increments. The remaining one-half will be disbursed upon 
hislher retirement - after July I", but before August 1, 1994. 
2) Eligibility 
a) The employee must be eligible to retire without reduction in benefits 
entitlement under the New York State Teachers' Retirement System and 
must actually retire. 
Employees are only eligible for the retirement incentive set forth at 
paragraph l a  and b above, during the calendar year in which helshe is first 
entitled to retire without reduction in benefits. However an employee may 
request a one year extension of his/her retirement date which may be 
granted in the sole discretion of the Superintendent/Board of Education, 
whose decision shall not be subject to the grievance machinery of this 
contract. The parties agree that all employees first eligible to retire 
without penalty on or before June 30, 2002, shall be deemed first eligible 
for retirement effective that date. 
i. Retirements shall take effect either on June 30 or January 31, 
except for people whose birthdays are in July and August, who 
may retire effective September 1. 
ii. Should a FAAS member not avail himseliiherself of this Career 
Incentive Plan, that administrator or supervisor would still be 
eligible for the provisions of terminal pay and unused sick days as 
contained in Article XII, Paragraph 5a and b. FAAS 
administrators or supervisors who avail themselves of this Career 
Incentive Plan are not eligible for the above terminal pay and 
unused sick days benefits set forth in Article XII, Paragraph 5a and 
5b. 
iii. Effective July 1,2006 and applicable to the 2006/07school year 
only, employees who meet the criteria contained in (2)(a) may 
receive the benefits of this section irrespective of whether same are 
"first eligible" during the aforementioned school year, provided 
that written notice of such retirement is received by the 
Superintendent of Schools on or before February 1, and such 
retirements are effective on July 1,2007 only. The provision shall 
expire on February 2,2007. 
Principal Herbert Farina shall be deemed eligible for the benefits 
contained in this Article irrespective of the fact that he retired 
effective June 30,2006. However, any benefits received by Mr. 
Farina pursuant to this Article shall be offset by any other 
retirement incentive andlor termination benefits already received 
by him pursuant to contract, district policy andlor practice, or 
under any State incentive or the law. 
c) Should the State of New York at any time during the life of this agreement 
pass legislation whereby members of this unit are eligible for any type of 
retirement incentive program as approved by the state legislature and the 
Board, a moratorium may, at the discretion of the Board, be declared for 
the period of time that the state plan is in effect. The intent of this 
provision is to limit the employee to the benefits of this plan or a state 
plan, but not to provide both. 
d) If a FAAS member has filed for retirement under the provisions of this 
plan and dies prior to actual retirement, all benefits shall be payable to 
hisher estate. The balance of any payments owed a retired employee 
under the provisions of this plan are payable to hisher estate. 
e) For retirements effective July lSt, 2003 and thereafter, the District shall, 
subject to the terms, conditions, restrictions and eligibility requirements 
delineated in this Article of the collective bargaining agreement, make the 
payments referred to in the Article as a non-elective employer contribution 
to a 403 (b) program that confirms that it can accept the contribution in 
accordance with applicable Internal Revenue Code rules and regulations. 
Such payment shall be made to the said 403 (b) program after the 
member's effective date of separation from the District. In the event that 
the payment referred to in this Article exceeds the permissible contribution 
limit as defined by the Internal Revenue Service, the District agrees that 
any excess over the said limit shall be paid as otherwise provided in this 
Article. This provision is mandatory to the extent that it shall apply to all 
such payments for retirees mentioned above. Such retirees may not opt 
out of the requirement that such payments be contributed to a 403 (b) 
program. 
f) As to Tier I members of the New York State Teacher's Retirement System 
with a membership date in said system prior to June 17, 1971, the District 
will report the benefit set forth in this paragraph as non-regular 
compensation for the purpose of calculating the member's final average 
salary. However, nothing set forth in this agreement shall constitute a 
representation by the District to the effect that the New York State 
Teachers' Retirement System shall deem any of the aforesaid 
contributions as eligible to be included in the calculation of final average 
salary for retirement purposes. FAAS agrees to indemnify and hold 
harmless the District, its employees, agents and assigns fiom liability for 
any and all claims including, but not limited to, reasonable attorneys' fees 
in connection with a determination by the New York State Teachers' 
Retirement System that the aforesaid contribution is not eligible for 
inclusion in the calculation of final average salary. 
g) The District makes no representation that the contributions referred to 
herein are in accordance with Federal or State law or the rules and 
regulations of the Internal Revenue Service. FAAS agrees to indemnify 
and hold harmless the District for liability for any and all claims including, 
but not limited to, reasonable attorneys' fees arising out of an allegation 
that the contributions referred to herein are not in accordance with the 
aforesaid State andlor Federal laws or rules and regulations of the Internal 
Revenue Service. As a condition precedent to any contribution of the 
funds referred to in this Article, the program designated must submit an 
executed hold harmless agreement indemnifying the District and FAAS 
against liability for any and all claims as referred to in the amendment. 
The programlcompany for the 403 (b) contributions shall be designated by 
mutual agreement between the District and FAAS in advance. Only one such 
progrdcompany shall be used for all eligible retirees. 
3) Notice of Intent to Retain 
While not abrogating paragraphs "1" and "2" of the above, the Board, at 
its discretion, may request the prospective retiree to remain for a stipulated 
period of time. The salary for this period of time shall be the same amount 
as though the employees had continued on in regular employment. 
The Superintendent will notify the FAAS of such intent. 
Upon retirement, said employee will receive all payments as outlined in 
paragraphs "1" and "2" of the above in a fixed amount equal to the dollars 
that would have been paid had an actual resignation been accepted, plus 
8% of this amount calculated for each year of service beyond the year for 
which the member was first eligible. 
For each year that a FAAS member is requested to remain on staff after 
the initial filing, an award of thirteen non-cumulative days (ten sick, three 
personal) will be given to the employee. 
In the event of a catastrophic illness verified by the school physician, the 
Board may at its discretion provide the retained employee with an 
additional 30 calendar days of extended time, provided said employee 
retires effective the last day of the extended period. Such time may 
include days to cover the period until retirement benefits are received fiom 
the New York State Teachers' Retirement System provided filing was 
carried out in a timely manner. 
4) Absences in the Final Year 
a) An employee who elects this plan shall be deemed to possess 210 sick 
days or a total of sick days earned, whichever is less as of July 1 of the 
final year. Sick day allowances in excess of 210 days shall be deemed 
forfeited and replaced by ten sick days and three personal days for the 
final year. Absences in excess of this number shall be deducted fiom the 
2 10 days or portion thereof referred to in paragraph 1. If a FAAS member 
plans to retire on the January 31St date, a prorated portion of the above 
days shall apply. 
b) If an employee has had a serious illness, a doctor's note shall be presented 
to the Executive Board of the FAAS for review. This committee will 
report and make recommendations to the Superintendent regarding the 
validity of a request for a waiver. The Superintendent will then make his 
recommendation to the Board of Education for its action. 
5) Termination Benefits 
a) Members of the professional staff who served in the school system five (5) 
years and are ineligible for the Retirement Incentive, shall receive an 
additional $1,000 in salary upon retirement. FAAS administrators whose 
retirements are effective during the summer months and submit notice to 
the District by the February 1 which precedes the effective date of their 
retirement shall receive additional salary of $500 above the said $1,000. 
In the event that a member of the staff who is eligible to receive either the 
$1,000 or the $1,500 retirement bonm dies prior to receiving such 
payment without leaving a will and without leaving heirs, the District shall 
not be required to make such payment. 
b) Upon termination due to excessing or retirement from active employment, 
each member of the bargaining unit, or hisfher estate if termination is 
caused by death, shall receive payment for each unused sick or personal 
day of leave according to the following schedule up to a maximum of 
$3,500: 
Day #1 -- Day #20 @ $17.50 per day 
Day #2 1 - Day #I40 @ $26.25 per day 
Any excessed FAAS administrator who returns to employment in this 
District must repay the monies collected through payment of accumulated 
sick leave days. Upon repayment, the FAAS administrator will be 
credited with the number of sick leave days in accrual at the time of 
excessing. Upon receipt of the funds, the FAAS administrator must sign a 
statement to effect the above. 
c) FAAS administrators retiring fi-om service shall have their hospitalization 
insurance paid for by the District. To be eligible for fidly paid health 
insurance upon retirement, a FAAS administrator must have served at 
least ten (10) consecutive years with the District immediately preceding 
actual retirement fi-om the New York State Teachers' Retirement System 
or eight consecutive years in the bargaining unit. For FAAS 
administrators on the preferred eligible list or leave of absence at the time 
of retirement as a result of action by the Board of Education, ten (10) 
years of consecutive service must have been served immediately 
preceding the placement upon the said eligible list or leave of absence. 
Time spent upon the preferred eligible list or on leave of absence shall not 
be considered an intermpLion of consecutive service for the purposes of 
this paragraph nor shall said time count toward the completion of ten (10) 
consecutive years of service as required by this paragraph. 
d) Administrators retiring from service shall have the option of continuing 
their contractual life insurance to age 65 to be paid for by the individual. 
The attached agreement with retired employee Robert Lewis is hereby 
cancelled and is deleted fiom the collective bargaining agreement (such 
cancellation and removal will not result in the cancellation of the retiree's 
health insurance). 
ARTICLE XIXI - SALARY 
For purposes of determining salary, the Board and the FAAS agree that the 
following categories shall be established; High School Principal, Middle School 
Principal, Elementary Principal, Secondary Assistant Principal, Elementary 
Assistant Principal, Eleven Month Directors, Eleven Month Chairpersons, Ten 
Month Chairpersons of Large Departments and K-8 Coordinators and Ten Month 
Chairpersons of Smaller Departments. It is fbrther agreed that the salaries listed 
for the incumbents on the attached Schedule A shall be the categories into which 
the various positions have been assigned. Should the board establish new 
positions, consultation with the FAAS shall take place prior to establishing the 
category into which such a new position shall be assigned for salary purposes. 
The salaries shall be as set forth on the attached schedules. The salaries of the 
employee members of the bargaining unit shall be improved as follows: 
July 1,2005 - June 30,2006 2.00% 
July 1,2006 - June 30,2007 2.50% 
July 1,2007 - June 30,2008 3 .OO% 
July 1,2008 - June 30,2009 3.50% 
Effective July 1, 2005 only, there shall be a one-time increase of $1,000 in the 
2004-05 target salaries delineated in contract schedule A. 
After the completion of ten (10) consecutive years of fill-time service in the 
bargaining unit, excluding any year in which salary has been withheld pursuant to 
Article X hereof, members shall be entitled to a one time bonus of $4,000, which 
shall not become part of base pay. 
During the 2006107 school year, the District shall make a $2,000 non-elective 
contribution for each unit member to a tax sheltered annuity. Thereafter, the 
District's contribution shall be $1,000 per unit member per year. 
ARTICLE XIV - DAMAGE TO PROPERTY 
The Board of Education will reimburse any unit member for damage and/or loss 
to personal property when such damage and/or loss occurs on premises of the 
school district to the following conditions: 
A. An employee shall be compensated by the District for the damage and/or loss 
to personal property up to a maximum of $300 per claim. 
B. Any damage andlor loss for which a claim will be filed against the Board of 
Education must be reported to the building principal, or the employee's 
immediate supervisor, on the premises wherein the damage and/or loss was 
sustained, within 24 hours of the occurrence, exclusive of Saturdays, Sundays, 
and Holidays. 
C. Proof of damage and/or loss and determination of the amount of damage 
and/or loss will be in accordance with accepted insurance procedures for filing 
claims. 
D. It is understood by the Board of Education and the employee involved that 
this action is intended only to cover damage and/or loss inflicted by a third 
party and damage and/or loss resulting from negligence of the employee is 
excluded. 
E. In the event of some damage and/or loss occumng, the employee may be 
required to notify the police department if so requested, in writing, by the 
building principal or immediate supervisor. 
ARTICLE XV - STAFF DEVELOPMENT 
Members of the bargaining unit will be required to plan and deliver staff 
development program to teachers and other staff to the extent determined by the 
Superintendent of Schools annually without additional compensation. Mandatory 
attendance at staff development meetings shall not exceed the number of hours 
required from members of the teachers' bargaining unit. The obligation to deliver 
staff development program shall be limited to six (6) hours annually excluding 
planning time. 
4 IN WITNESS WHEREOF, the parties have set their hands and seals this k d a y o f  &ouru.u ,200k 1 
BOARD OF EDUCATION 
FARMINGDALE 
ASSOCIATION OF 
ADMINISTRATORS AND 
SUPERVISORS 
SCHEDULE A 
I 1 I I I I I 
FAAS TARGET SALARIES 
1 9/13/06 MOA 1 I I I 
BASE YEAR 
200412005 
POSITION 3.50% 
High School Principal 
Middle School Principal 
Elementary School Principal 
Secondary Asst Principal 
Elementary Asst principal- 
1 1 -Month Director 
1 1 -Month Chariperson 
200512006 
2.00% 
$ 132,713 
$ 130,573 
$ 128,432 
$ 123,081 
$ 120,939 
$ ,18,800 
$ 117,730 
200612007 
2.50% 
$ 136,387 
$ 134,204 
$ 132,020 
$ 126,563 
$ 124,378 
$ 122,196 
$ 121,104 
200712008 
3.00% 
20081206 
3.50% 
$ 139,797 
$ 137,559 
$ 135,321 
$ 129,727 
$ 127,487 
$ 125,251 
$ 124,132 
$ 143,991 
$ 141,686 
$ 139,380 
$ 133,619 
$ 131,312 
$ 129,009 
$ 127,856 
$ 149,030 
$ 146,645 
$ 144,259 
$ 138,295 
$ 135,908 
$ 133,524 
$ 132,331 

SCHEDULE B 
MEMORANDUM OF AGREEMENT 
Except to the extent same is modified herein, the Collective Bargaining Agreement 
between the BOARD OF EDUCATION OF THE FARMINGDALE UNION FREE SCHOOL 
DISTRICT (hereinafter referred to as the "District"), and FARMINGDALE ASSOCIATION OF 
ADMINISTRATORS AND SUPERVISORS (hereinafter referred to as "FAAS") expiring on 
June 30, 2005, shall remain in full force and effect. 
This memorandum shall be subject to ratification by the Board of Education and the 
membership of the FAAS. The parties' respective negotiating teams agree to recommend such 
ratification to their principals. 
WHEREAS, Central Administration has deteimined with the Board's approval that there 
is a need in the District for the creation of a new administrative position entitled: "Instructional 
Associate"; 
WHEREAS, that it is the intention of the parties to include the aforesaid position in the 
administrators' bargaining unit; 
NOW THEREFORE, it is hereby agreed by and between the parties as follows: 
That the position of Instructional Associate shall be included in the aforesaid 
sdministrators' bargaining unit; 
That Article I entitled: "Recognition" shall be amended to include the aforementioned title 
of Instructional Associate; 
That nothing contained herein shall be deemed a waiver of or interfere with the District's 
management prerogatives under the law to determine the number,and type of positions 
needed and the work and/or building assignment of any members of the bargaining unit 
within the constraints of applicable law and regulations; nor shah anything herein be 
deemed a waiver of the bargaining unit's rights under the collective bargaining agreement, 
or other applicable law or regulation; 
That the Instructional Associate shall have an eleven-month work year; 
That nothing contained herein shall change the target salaries for those positions delineated 
under Article XI11 and Schedule "A" of the collective bargaining agreement, and nothing 
contained herein shall be deemed to create and/or require the creation of a targeted salary 
or salaries for the position of Instructional Associate. 
Any disagreements with respect to the meaning or implementation of this memorandum of 
agreement shall be resolved by utilization of the grievance procedure applicable to contract 
grievances as specified in Article IV of the collective bargaining agreement between the 
parties. 
IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this 
4 day of d- ,2003. 
Dated: $- zo - a 3  
Dated: 'I&> 
SUPERVISORS 
MEMORANDUM OF AGREEMENT 
Except as modified herein, the contract between the BOARD OF EDUCATION OF THE 
FARMINGDALE UNION FREE SCHOOL DISTRICT (hereinafter referred to as the "District") 
and the FARMINGDALE ASSOCIATION OF ADMINISTRATORS AND SUPERVISORS 
(hereinafter referred to as "FAAS"), expiring on June 30,2005, shall remain in full force and 
effect: 
1. Article XU - Retirement Incentive - shall be amended as follows: 
a. Add new subparagraph (2)(e) as follows: 
For retirements effective July lSt, 2003 and thereafter, the District shall, subject to 
the terms, conditions, restrictions and eligibility requirements delineated in this 
Article of the collective bargaining agreement, make the payments referred to in 
this Article as a non-elective employer contribution to a 40301) program that 
confirms that it can accept the contribution in accordance with applicable Internal 
Revenue Code rules and regulations. Such payment shall be made to the said 
403(b) program after the member's effective date of separation finm the District. In 
the event that the payment referred to in this Article exceeds the permissible 
contribution limit as defined by the Internal Revenue Service, the District agrees 
that any excess over the said limit shall be paid as otherwise provided in this 
Article. This provision is mandatory to the extent that it shall apply to all such 
payments for retirees mentioned above. Such retirees may not opt out of the 
requirement that such payments be contributed to a 403(b) program. 
b. Add new Paragraph "F" as follows: 
As to Tier I members of the New York State Teacher's Retirement System with a 
membership date in said system prior to June 17, 197 1, the District will report the 
benefit set forth in this paragraph as non-regular compensation for the purpose of 
calculating the member's final average salary. However, nothing set forb in this 
agreement shall constitute a representation by the District to the e f h t  that the New 
York State Teachers' Retirement System shall deem any of the aforesaid 
contributions as eligible to be included in the calculation of find average sahy for 
retirement purposes. FAAS agrees to indemniQ and hold harmless the W c t ,  its 
employees, agents and assigns finm liability for any and all claims inel- but 
not limited to, reasonable attorneys' fees in connection with a detaraninatian by the 
New York State Teachers' Retirement System that the ahresaid contribution is not 
eligible for inclusion in the calculation of final average salary. 
c. Add new Paragraph "G" as follows: 
The District makes no representation that the contributions referred to herein are in 
accordance with Federal or State law or the rules and regulations of the Internal 
Revenue Service. FAAS agrees to indemnifL and hold harmless the District for 
liability for any and all claims including, but not limited to, reasonable attorneys' 
fees arising out of an allegation that the contributions referred to herein are not in 
accordance with the aforesaid State and/or Federal laws or rules and regulations of 
the Internal Revenue Service. As a condition precedent to any contribution of the 
fhds referred to in this Article, the program designated must submit an executed 
hold harmless agreement indemnifying the District and FAAS against liability for 
any and all claims as referred to in this amendment. 
2. The progradcompany for the 403(b) contributions shall be designated by mutual 
agreement between the District and FAAS in advance. Only one such prograndcompany shall be 
used for all eligible retirees. 
3. This Agreement is subject to the approval of the Board of Education. 
IN WITNESS WHEREOF, the parties hereto have set their hands and seals this $? day 
of -2003. 
BOARD OF EDUCATION 
FARMINGDALE UNION FREE 
SCHOOL DISTRICT 
Dated: 5p/O 
Superintendent of Schools 
Dated: LJ /3+3 FARMINGDALE ASSOCIATION OF 
ADMINISTRATORS AND 
SUPERVISORS 
f-' 
BY: 
A I ~  Staff Y ? E C E W V K D  
EFFECTIVE JANUARY 1,2007 
Empire Employee Employer Total 
Code Plan Share Share Cost 
HEMPIND INDIVIDUAL $1 12.98 $45 1.86 $ 564.84 
HEMPFAM FAMILY $239.62 $958.45 $1 198.07 
HIP/HMO Employee Employer Total 
Code Plan Share Share Cost 
HHIPIND INDIVIDUAL $ 5.75 $45 1.86 $ 457.61 
HHIPFAM FAMILY $162.68 $958.45 $1121.13 
NOTE: January 12,2007 payroll deduction will reflect the new January 1,2007 
premium. 
Attached please find a schedule detailing out the new bi-weekly payroll deductions. 

106107 BI-WEEKLY HEALTH INSURANCE DEDUCTIONS I 
Payroll wle 
1/07 - 6/07 
$ 66.22 
$ 140.51 
10 MONTH EMPLOYEES (SEPT THRU JUNE) P 
EMPIRE 
INDIVIDUAL 
FAMILY 
10 MONTH EMPLOYEES (SEPT THRU JUNE) 
HlPlHMO 
INDIVIDUAL 
FAMILY 
Payroll wle 
7/06 -1 2/06 
$ 57.17 
$ 121.51 
Payroll wle 
7/06 - 12/06 
$, - 
$ 57.87 
Payroll wle 
1/07 -6107 
$ 135.24 
CAFETERIA (SEPT THRU JUNE) 
HlPlHMO 
INDIVIDUAUFAMILY 
12 MONTH EMPLOYEES (JULY THRU JUNE) 
EMPIRE 
INDIVIDUAL 
FAMILY 
Payroll wle 
1/07 - 6/07 
$ 2.76 
$ 90.67 
Payroll wle 
7/06 - 12/06 
$ 116.70 
12 MONTH EMPLOYEES (JULY THRU JUNE) 
HlPlHMO 
INDIVIDUAL 
Payroll wle 
7/06 - 12/06 
$ 48.42 
$ 102.87 
Payroll wle 
1/07 - 6/07 
$ 52.63 
$ 111.68 
Payroll wle 
7/06 - 12/06 
$ - 
Payroll wle 
1/07 - 6/07 
$ 79.25 
11 MONTH EMPLOYEE (VICKY IMPOLLONIA) 
HlPlHMO 
FAMILY 
11 MONTH EMPLOYEE (TOBY ROUGHLEY) 
EMPIRE FAMILY 
FAM l LY 
Payroll wle 
1/07 - 6/07 
$ 2.66 
Payroll wle 
7/06 - 12/06 
$ 54.10 
Payroll wle 
7/06 -12106 
$ 112.62 
Payroll wle 
1/07 -6107 
$ 119.26 

